Discussion Post
Question A
[bookmark: _GoBack]In a court case between Joan and the college administration, Joan would prevail.  According to the ADA 2008 Amendments and the Rehabilitation Act, auxiliary aids should be provided to several people. It states that qualified interpreters and other effective techniques of enhancing aurally delivered materials be available to persons with hearing impairments (Colker & Grossman, 2014). The school has provided the student with sign language interpreters and note-takers, but since she does sign, the tools do not meet her preferences. Since the law states that interpreters or other effective methods should be offered, Joan qualifies for the CART. The college here must ensure Joan's hearing disability does not affect school performance. Since she understands her situation the best and therefore knows what suits her needs, the school ought to provide the CART in ensuring that Joan benefits from the school's services similarly to those not disabled. Therefore, she would be favored as she qualifies to be allocated additional services, yet the school's offer is not suitable for her needs.
Question C
The school is not required to offer Joan interpreters for her study groups because they are not sponsored or organized by the law school. The ADA argues that learners would be accommodated if they meet the listed qualifications. Institutions should only provide aids to students who benefit from the services they offer (Colker & Grossman, 2014). It means an individual would only be assisted if they are registered learners of that school. Thus, Joan is deaf and should be provided with the interpreters and note-takers for the school's classes.  Since the voluntary study group is not part of the school's functions, Joan should purchase the tools for herself. In case of activities sponsored by the school, such as the debate of play, the school would expect to pay. It is the case because the administration receives funds to ensure learners with disabilities get equal chances with the others, hence controlling discrimination in the institution. 
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